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INTRODUCTION
TO LWSRA

Established in 1976

About Us
SINCE 1976, THE LINCOLNWAY SPECIAL RECREATION ASSOCIATION (LWSRA) HAS PROVIDED
RECREATION SERVICES FOR INDIVIDUALS WITH DISABILITIES THROUGH A COOPERATIVE
AGREEMENT WITH ITS EIGHT MEMBER PARK DISTRICTS: CRETE, FRANKFORT, FRANKFORT SQUARE,
MANHATTAN, MOKENA, NEW LENOX, PEOTONE AND WILMINGTON PARK DISTRICTS. PARTICIPANTS
ENJOY ACTIVE, HEALTHY AND MORE INDEPENDENT LIFESTYLES THROUGH A VARIETY OF
RECREATIONAL AND SOCIAL OPPORTUNITIES.

 Misson

Vision

LWSRA’S MISSION IS TO PROVIDE RECREATION AND LEISURE SERVICES FOR INDIVIDUALS
WITH PHYSICAL OR INTELLECTUAL DISABILITIES WHILE PROMOTING GREATER DISABILITY
AWARENESS IN THE COMMUNITY.

A COMMUNITY WITHOUT LIMITS FOR INDIVIDUALS WITH DISABILITIES.
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MEMBER DISTRICTS WELCOME PARTICIPATION OF
INDIVIDUALS WITH DISABILITIES IN ALL

RECREATIONAL PROGRAMS. THE DISTRICTS WORK
COOPERATIVELY WITH LWSRA TO FACILITATE

SUCCESSFUL PARTICIPATION FOR INDIVIDUALS
WHO REQUEST ANY ACCOMODATION. INCLUSION

SERVICES GIVE PARTICIPANTS THE NEEDED
SUPPORT IN A TYPICAL PARK DISTRICT SETTING.
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THE INCLUSION
PROCESS

One of two situations can occur for support to be requested. 
A parent/guardian registers the participant for a member district program and
requests an accommodation. 
A member district staff member could identify a participant who may need an
accommodation that is already participating in a program. If the staff member
has identified a possible need they must: provide documentation on
incidents/situations and the park district must have a conversation with
parent/guardian about needing support prior to inquiring about services.

Member agency reaches out to the participants family and fills out the inclusion
questionnaire. The questionnaire goes directly to LWSRA. From this point LWSRA
will schedule an intake with the participant and the parent/guardian. If the
participant is already registered and participating in the program, LWSRA will work
with the member district to do an observation.

Each situation is assessed individually to determine the necessary support for the
individual to function within the guidelines of the program. After the intake or
observation, a team decision will be made to determine the level of accommodation.
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TYPES OF ACCOMMODATIONS

RESOURCES GIVEN TO THE MEMBER DISTRICT
(EXAMPLES: SCHEDULES, EQUIPMENT, ETC.)
PROGRAMMING STRUCTURE OR ADAPTATION
RECOMENDATIONS
1:1 PROGRAM SUPPORT 
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PROGRAM PRE-REQUISTES
PARTICIPANTS MUST BE ABLE TO DO THE FOLLOWING:

INDEPENDENTLY BATHROOM
NEED TO HAVE A CURRENT IEP
FUNCTION AT A 1:3 RATIO
LISTEN AND ABIDE BY THE MEMBER DISTRICT RULES

PARTICIPANTS MUST ALSO BE ABLE TO REFRAIN FROM THE
FOLLOWING:

BEING A FLIGHT RISK
PHYSICALLY HURTING THEMSELVES OR OTHERS
USING PROFANITY OR OTHER NOT TOLERATED LANGUAGE
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FAQ
Participants eligible to receive LWSRA Inclusion Services:
Must have a current IEP. 

Participants who would NOT qualify include:
A patron who displays ongoing negative behaviors in programs
but has no diagnosis 
A patron who speaks English as a second language and does not
have a disabil ity
A patron who is going through adverse childhood experience but
not diagnosed

What is considered a reasonable accommodation?
Reasonable Accommodations: any change that permits an
individual with a disability to meet the eligibility requirements for a
member districts program/activity.

Unreasonable Accommodations: requiring 2 staff members for 1
participant or a licensed nurse would be required for the
participant to be at program/activity.

Can a parent or guardian demand the Park District or LWSRA
to provide a 1:1 inclusion staff? 
No. While a 1:1 is the "preferential" accommodation, if a lesser
accommodation enables the participant to meet the requirement of
the program then an aide will not be placed. 
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FAQ
How long in advance does the inclusion support request need
to be in?
At least 2 weeks. Finding an aide is not always easy and LWSRA
might have to go out to hire if there is not one available.

What happens if the aide is sick?
If the aide is out sick LWSRA will do their best to fill the opening.
This might not always be possible, if this happens you will be
contacted and credited for the missed day(s).

Does my child have to follow the member district rules?
Yes. They will be part of the member district. All policies will be
the same if an aide is present or not.

What happens if my child receives disciplinary measures from a
member district?
Each member district has a different behavior policy. If your child
is on their last warning, a meeting with LWSRA, the member
district, and the parents/guardians will take place. If behavior
continues, the placement for the child will be changed.
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FAQ
Does my child need to be toilet trained to attend park district
programs? If a program does not provide toileting assistance
for the participants, then toileting assistance would not be
provided to a participant with a disability. The child however
cannot be excluded from the program if the parent agrees to
come in and do the service or hire a personal attendant to do
so.

Does LWSRA diagnose disabilities?
No. LWSRA can conduct an observation of the participant at the
program to help determine accommodations.

What qualifications do LWSRA Inclusion Staff have?
LWSRA hires and trains inclusion staff that are 15 years of age and
older. LWSRA provides ongoing staff training in disability specific
knowledge, risk management, behavior management and activity
adaptation.
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IMPORTANT CONTACT
INFORMATION

01EMMA KREITZ
INCLUSION@LWSRA.ORG

TEXT OR CALL 815-320-3511


